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STRATEGIC INVESTMENT PROJECTS MECHANISM

To qualify for this scheme, the investment must be at least 2 billion MAD and meet one of the following criteria:
=> Have a significant impact on the country's water, energy. food, or health security

=> Generate a substantial number of jobs

=> Enhance Maracco's economic influence and global positioning

=> Significantly contribute to the development of industrial ecosystems

=> Significantly contribute to the advancement of technology

of the national GDP of the Maroccan population
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They too have chosen Casablanca-Settat An End-to-End Support
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Offshoring and Information Since 2005, CFMOTI Casablanca has been offering cutting-edge training in various fields,
Technology Training Institute | including databases, offshare accounting standards, Java J2EE, Help Desk, LAN WAN Networks,
(CFmOTI) and essential skills for sales operatars, administrators, and call center agents, to support the growth

of the outsourcing sector. Office platforms:

www.ofppt.ma Green spaces: m? J O rel G S ite I

AtOS

In addition to this specialized institute, the region's public and private universities Facilities: group Institutions SUppOFtiﬂg Investment
offer a wide range of training programs in outsourcing professions: Connectivity:
Hassan Il University www.univh2c.ma .. . Institution Website
Hassan | University www.uhl.ac.ma ) ( :a Pge m i n i ‘ h 4 O A C e
Chouaib Doukkali University HLC.2C. M3 CASRBLANCA TECHNOPARK ZENITH CENTER .. IcrOSOft R I— Ministry of Digital Transition and Administrative Reform Www.mmsp.gov.ma
International University of Casablanca WWW.UiC.ac.ma ’ A
Mundiapolis University www.mundiapolis.ma Moroccan Investment and Export Development Agency Wwww.morocconow.com
Capacity: Office space: Regional Investment Center Casablanca-Settat www.casainvest.ma
RECRUITMENT AND TRAINING INCENTIVES Sectors: www.cri-invest.ma
' Services : ———— — www.edata.casainvest.ma
Income tax (IR): Workspace: = T3 WWw.gimam.ma
Newly created companies: total exemption for 24 months, for gross monthly salaries capped at 10,000 MAD, De I o I tte —_—————=T= 4 ‘
Recruitment tax up to a limit of 10 employees Support: Coworking spaces [ ] s e e Tl Foreign Exchange Office WWW.0C.gov.ma
incentives Newly-hired employees: total exemption for 36 months for first employment contracts for employees . . . . T
under 35 Local services: Equipements : Customs and Excise Administration www.douane.gov.ma
Government contribution to recruitment and ongoing training, via the "training in growth sectors” National Telecommunications Regulatory Agency www.anrt.ma
scheme developed by ANAPEC* : Digital Development Agency www.add.gov.ma
i On-the-job t 0 t
tee e (i Morockan Drhtts] i Wioccan i Morocco Numeric Cluster www.marocnumericcluster.com

Management baccalaureate + 4 and above 30000

Moroccan Federation for Outsourcing Services www.fmes.ma
Teaning incentives | Engner  msow | %o MARINA BUSINESS CENTER . . - .
| Technicianand above | Federation of Information Technology, Telecommunications www.apebi.org.ma
baccalaureate +2and above l I ° ° and Offshoring
(el Camiiars baccalaureate and above 6000 SOfrecom (o l b r l Moroccan Customer Relationship Association AT

Office spaces & coworking areas: The Know-How Network
ommitment files should be submitted to ANAPEC (www.anapec.orgl] Virtual office:



